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Each year, the outstanding achievements and

contributions of Australian men and women are

celebrated through national awards and honours

schemes. Australian men and women who receive

honours and awards are in business, industry,

government, public life, community services, the arts 

and sport. They are people who work to serve their

communities, to help others, and to contribute

significantly in their chosen fields. 

The number of women who are nominated and publicly

honoured in Australia is significantly less than the

number of men. 

In January 2001 the Prime Minister, the Hon John Howard

MP, launched a new Honouring Women programme

aimed at increasing recognition for women’s

achievements and contributions to the community. An

initiative of the Commonwealth Office of the Status of

Women, the programme encourages people to nominate

more women for awards and honours. 

Here we present three remarkable Australian women

who have been publicly honoured through the Australian

Honours System. Their inspiring stories remind us of their

achievements and encourage us to acknowledge the

contributions of others. To assist you in nominating

women, we have provided information about the

nomination process with practical tips from three women

with a record of successful nominations.

Do you know 
an inspirational
woman to nominate?
The Office of the Status of Women

encourages people to nominate more

women for awards and honours.



1. Take a positive approach! Nominating someone 

is worthwhile.

2. Explain why you have chosen to nominate the

person and how the nominee’s contribution has

helped others and made a difference.

3. Give clear examples of the nominee’s contributions.

4. Research and document the nominee’s work, life

and community background.

5. Record any important appointments or positions

that the nominee holds.

6. If there are some details you do not know, leave

that section blank. For example: date of birth; date

of arrival in Australia. The Honours Secretariat will

do the rest.

7. Carefully select between four and six referees to

comment on different aspects of the person’s

achievements. If possible, choose referees from the

highest levels of the relevant organisations. They

can include friends and respected community

members.

8. Send a copy of the nomination form to referees. 

9. Keep a copy of the nomination form in case the

Honours Secretariat ask you for more information. 

10. Remember that the nominee should not be advised

of her nomination at any stage. 

10 Tips for Successful
Nominations
Congratulations for choosing to

nominate a woman who has made a

significant contribution to Australian

society. Here are 10 tips that have

been shown to make a positive

difference to nominations. 



Inspiration…

… three remarkable
women

Associate Professor My-Van Tran, AM

Born in Saigon, educated in Vietnam and then in the

United States under a Fulbright Fellowship, My-Van came

to Australia under the Colombo Plan to research her PhD

at the Australian National University. My-Van was the first

Vietnamese person to be granted Australian citizenship

(1976) and has since made significant contributions to

Australian communities. 

My-Van was awarded the Medal of the Order of Australia

(OAM) for her service to Australia-Asia Relations (1986).

She said the official recognition of her work was

unexpected since the work which led to the award was

only the beginning of her effort. For the past 15 years, in

addition to her academic career, and role as an author,

wife and mother, she has continued to devote time to

assisting Vietnamese people to integrate successfully into

Australian society. She has been a dedicated promoter of

multiculturalism and a committed educator in Asian

Studies, which she considers to be vitally important for

Australia. My-Van was made a Member in the Order of

Australia (AM) in the Queen’s Birthday Honours 2002. 

My-Van has been appointed to high level councils and

committees, including the Board of SBS, the National

Multicultural Advisory Council, the Commonwealth and

State Council on Non English Speaking Background

Women’s Issues. She is proud to be an Ambassador for

the Recognition of Women.



Air Commodore Julie Hammer CSC

Air Commodore Julie Hammer, an electronics engineer, is

the most senior woman in the Australian Defence Force

and the first serving woman in Australia’s history to

achieve one star rank. She has served in the fields of

aircraft maintenance, technical intelligence, electronic

warfare, and command, control, communications and

intelligence systems acquisition and support. Until

recently, she was responsible for the operations of

Defence’s fixed communications and computer systems

throughout Australia. She is currently the Commandant

of the Australian Defence Force Academy. 

Julie was awarded a Conspicuous Service Cross for her

command of the Electronic Warfare Squadron (EWSQN)

from 1993 to 1995. EWSQN is the RAAF’s specialist

organisation which undertakes the programming of

airborne EW self-protection equipment for all RAAF and

Army aircraft. The CSC recognised the progress of this

new organisation during Julie’s leadership as its second

Commanding Officer. The CSC also recognised Julie’s role

in informing and educating senior military staff about

this new, highly specialised and technical discipline to

overall combat capability. Julie sees the award as not

simply an individual honour but one that also belongs to

all of her staff over that period. It recognises the

outstanding achievements of the EWSQN Team and Julie’s

greatest pride is in having had the privilege of leading

such a professional and committed team.



Councillor Deirdre Ford, AM

Councillor Deirdre Ford was delighted to learn that she

had been awarded an AM for service to the community

of Far North Queensland.

The award recognised her

commitment to childcare

issues and to women’s

organisations through

involvement in state and

regional advisory bodies.

Deirdre considers herself to

be a ‘no-nonsense’ sort of

person who just got on

with the job, but she was

pleased to discover that others recognised what she had

achieved for women, children and families. She survived

domestic violence herself in the 1970s. With a small

group she set up the first women’s refuge in outer

Melbourne, started a bond scheme to allow women and

children into rented premises, and worked on child care

job sharing and introducing care for sick children into the

local Family Day Care Scheme. At that time Deirdre was

successful in the Council elections for the City of Knox. 

Now in her third term as a Councillor in the City of

Cairns, Deirdre reflects with pride on the hurdles that

have been overcome. She is particularly proud of the

research work undertaken with the Vietnam Veterans in

the early 1980s. She remains passionate about child 

protection issues and the child witness programme

involved with Domestic Violence custody cases. She has

presented papers at international conferences on issues

affecting women and children, and served on a large

number of boards and committees. Deirdre is now the

Patron of several community groups in the Far North,

including the Regional Domestic Violence Service, the

Cairns Women’s Advisory Group and the Far North Child

Protection Network. She is pleased to see so many

women taking a role in decision-making at the local level.

Deirdre admits that she has gone ‘that extra mile’ for her

cause but was delighted to receive an award for making

things better for others. 



Mrs Evonne Sullivan, AM, JP

Mrs Evonne Sullivan feels strongly about nominating

women for awards. She first nominated a woman for an

award in 1978, and has since nominated at least fifteen

women successfully. ‘When you work alongside people’,

she said, ‘you get to know worthy people who deserve to

be publicly recognised.’ 

Evonne has the following advice: 

• Look for people with personal achievements –

voluntary or professional – and integrity. 

• Take a positive approach.

• Do your homework. If necessary, enlist help from

people close to the nominee. 

• Carefully document the person’s history of service.

• Make the written nomination as clear as possible.

• Select the referees carefully. 

Evonne stresses the importance of good referees. ‘They

have to be people who can endorse what is written in

the nomination. There is no sense being coy with

referees. Write to them after you have submitted the

nomination, explaining that you have named them as a

referee, and enclose a copy of the nomination so they are

well prepared.’ Evonne believes that the chosen referees

should include people at the highest levels.

Evonne says that the best aspect of nominating is giving

the nominee the knowledge that another person believes

she is worthy of recognition. 

Nomination…

‘When you work alongside people

you get to know worthy people 

who deserve to be publicly

recognised.’ 



Ms Eve Mahlab, AO

Ms Eve Mahlab has always felt that most of women’s

work is under-acknowledged, particularly in the public

sphere. Twice each year Eve is outraged that women are

under-represented, both in numbers and levels, by the

Australian Honours system. 

Eve has successfully nominated a number of women. She

says that at first glance, the nomination process seems

complex and daunting, but it need not be. Eve advises:

• Fill out the nomination form as best you can. The

Honours Secretariat is most helpful and will contact

you if they need more details.

• Describe the most important initiatives or outcomes

connected with the efforts of the nominee.

• Use action words such as seeded, founded, brought

together, built, and led. 

• List appropriate referees to attest to the range of

achievements. You might identify referees by

speaking in broad terms to the nominee herself,

without informing her that the discussion is for the

purposes of an honours nomination. It can be in the

context of what achievements she is most proud

and who her colleagues or collaborators were in

pursuing that achievement.

• Encourage referees to give specific examples of the

nominee's contributions.

Eve admires women who have had the courage to

advocate or implement around issues that are not yet

"mainstream" and who work to empower others to bring

about social change. She also thinks it important that

people should be recognised for achieving outcomes

rather than just succeeding to prestigious positions,

although the two sometimes go together! 



The Hon. Dame Margaret Guilfoyle, DBE

Dame Margaret Guilfoyle says that since the Australian

Honours System was established in 1975, about two-thirds

of the Honours have been awarded to Australian men. 

Dame Margaret believes that effective nominations are

based on:

• Considerable detail of the record of service and 

its significance. 

• Thorough research and support from reputable

holders of knowledge through association,

experience and accountability. 

Dame Margaret says that ‘if it is service to a professional

or commercial association, the leadership of the

organisations should be approached for support or other

comment. Where the service has a relationship with

Government, the appropriate body should be offered 

an opportunity to comment.’

‘As women increasingly hold positions of ultimate

responsibility in professional, academic and commercial

careers, it is becoming more likely that they will be

nominated by their institutions for the honours that may

have been sought exclusively for men in the past.’ Dame

Margaret believes this will be a positive sign, however, she

notes that despite the increased number of women giving

outstanding leadership in categories such as community,

education, business and commerce, the number of

nominations has not yet proportionately increased. 

‘We need to celebrate and highlight the achievements of

Australian women. Their contributions and achievements

encourage and inspire all those who work with them and

benefit from their work. We seek active participation of

women and women’s organisations in nominations for

formal recognition of the notable work of women in

building our nation.’ 

celebration!



For further information about the Australian Honours System, 

refer to the It’s An Honour web site, 

http://www.itsanhonour.gov.au or freecall 1800 552 275.

You can also refer to the OSW brochure, 

Honouring Women: don’t hesitate, nominate!

To obtain copies please phone (02) 6271 5722.

Honouring Women is an initiative of 

the Commonwealth Office of the Status of Women. 


